
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A Sydney Water employee has lodged a complaint with 
the NSW Anti-Discrimination Board, alleging sex 
discrimination and sexual harassment after her image 
was used on an innuendo-filled 'lubricate' poster. 

 

She is claiming that a reasonable person could have 

anticipated she would have been offended, intimidated or 

humiliated and that Sydney Water treated her less favourably 

than a "non-female" employee in circumstances that were 

not materially different and, accordingly, she was 

discriminated against by virtue of her sex. 

 Background: 

The worker and a male colleague were asked by their 

employer if they would be photographed for a campaign to 

promote spine workplace safety. The male colleague did not 

feature in the campaign. 

The poster was situated around Sydney Water depots and it 

was only then that the worker  learnt how her image had been 

used. 

The poster features the worker pumping her fist into the air, 

beneath the slogan "Feel great – lubricate!". 

The worker has told News Limited media that she felt 

“absolutely humiliated”   

“It is a very male-dominated workplace and I felt like I had 

been turned into the punchline of a dirty joke”. 

“There's 70 to 80 men in each depot. Who knows what they 

were thinking?" 

“I felt betrayed after agreeing to be part of a serious and 

informative spine safety campaign, but instead I was made 

the laughing stock of my workplace”. 

“I worked for Sydney Water for 12 years and I strived to be 

respected and taken seriously in the workplace, but overnight 

I became ‘that woman from the poster’, a smutty joke”. 

“Sexual discrimination like this happens in workplaces every 

day and enough is enough.” 

She added that nobody deserves to be made into a “laughing 

stock” and sexualised in their workplace. 
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Worker "humiliated" by photo on innuendo-filled poster. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“There are a thousand slogans they could have used that 

would not have humiliated me,” she said. 

“I wouldn’t wish the shame, humiliation and anxiety I have 

experienced on anyone else, so I hope that speaking out will 

go some way towards stopping it from happening in the 

future.” 

The worker’s lawyers, Slater and Gordon said “on any 

common sense view the poster is offensive...... it's very 

serious when you see the effect that it's had on her"  

 Lessons  for Employers: 

On any view the lessons rising from the complaint about this 

workplace safety campaign are more about the various forms 

of discrimination and harassment in the workplace, rather 

than spine safety. 

Just three elements must be met for conduct to be considered 

unlawful sexual harassment. The conduct must: 

•be of a sexual nature; 

•be unwelcome; and 

•occur in a situation in which a reasonable person, having 

regard to all the circumstances, would anticipate the harassed 

person would be offended, humiliated or intimidated. 

However, conduct that is unwelcome, offensive, humiliating 

and intimidating may not be considered sexual harassment if 

it is not of a sexual nature – and what constitutes conduct of a 

‘sexual nature' is not always black and white. 

 

 

 

 Savvy delivers significant results by aligning business 
strategy with leadership, culture and organisation 
design. 

 
 We build capability to support change, equip leaders 

with skills to act, and track progress over time.  
 

 We help our clients connect their people with their 
strategies, engage them in a shared vision, and make 
values feel valuable again. 

 
 For over a decade we have worked with our clients 

across all sectors and industries to build 'fit for purpose' 

structures wherein individuals understand expectations 

and accountability, the people systems and processes 

drive the right behaviours and capable and credible 

leadership creates a customer-focused culture. 

If you are considering conducting a review of your 

workplace or project employment practices, contact 

Savvy Human Resources Associates: 

Sydney       Ballina       Brisbane 

 

info@savvyhr.com.au 

Phone +61 (0) 428 874 186 

www.savvyhr.com.au 

 

 
 
 
 
 
 
 
This publication is provided by way of general guidance only and is not to be 

construed by the reader as legal advice or as a recommendation to take a particular 

course of action in the conduct of their business or personal affairs. You should not 

rely upon the material as a basis for action that may expose you to a legal liability, 

injury, loss or damage and it is recommended that you obtain your own advice 

relevant to your particular circumstances.  
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